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1. EXECUTIVE AUTHORITY STATEMENT

As we move on towards the end of the 2019-2024 MTSF cycle we remain focused and
committed to delivering on the outcomes that we set ourselves a few years ago, to among
others build a capable and ethical state, improve governance, and strengthen efforts towards

coordinated and integrated planning.

Key amongst these is our resolve to accelerate and sustain basic services to our people to
facilitate their entry into the mainstream economy and improve their livelihoods. Building on the
lessons learned during the Covid-19 pandemic government is providing new houses and other
services in a coordinated and integrated manner to the Deelpan community after the
devastating floods they experienced a few years ago. This demonstrates and reaffirms the
inherent benefits that can accrue to our people and the province, from the capability of a

developmental state across the spheres.

Although much progress has been made in the past, the government remains sharply aware of
the stubborn challenges of gender-based violence and femicide that characterize our society.
Therefore, working with private sector and civil society organizations we will intensify the fight
against GBV by among others strengthening our programmes to respond more aggressively
against these social ills. Similar efforts will be made to positively impact the other crimes such

as fraud and corruption in their various manifestations across society.

The unprecedented socio-economic disruptions and hardships arising from COVID-19 global
pandemic have pushed us to accelerate economic recovery and speed up economic and social
change to restore the dignity and livelihoods of our people. To this effect, the provincial
government has registered the following progress towards economic recovery, transformation

and job creation efforts:

e Finalizing the review of the Provincial Growth and Development Strategy which is a
roadmap with provincial GDP target and sector targets to drive economic growth desired
for meaningful development,

o During 2023 we revived the Premier's Infrastructure Coordinating Council to provide
integrated and strategic leadership on infrastructure investment, development and
maintenance across the province.

« Finalized the report on the review of the state-owned enterprises to rationalize and
reposition them as strategic social and economic development vehicles across the

province,



¢ In September 2023 the provincial government hosted the BRICS conference at which
local and international investors pledged approximately R1,3 billion in the development
of mega-infrastructure projects. It is estimated that the planned infrastructure projects
will generate over 10 000 jobs for our people with additional economic spin-offs expected

to accrue to formal and informal SMME across the sectors.

In the education sector a notable achievement, that the province has made over the years is
increasing access to education for the many children in rural communities by among others
providing scholar transportation and school feeding programs. The province has also observed
an improving trend -which is beginning to stabilize at an average of 80% mark- in the

matriculation pass rate.

The 6th administration has also launched the Thuntsa Lerole programme to accelerate and
broaden access to service delivery to communities in a manner that creates opportunities to
them continuously improve their livelihoods. Through this programme government has scaled
up access to water and sanitation, broaden access to housing and distributed title deeds to give

pride and security to our people.

The 6th administration has also revived within public service, the drive to accelerate and
broaden access to service delivery which initiative is anchored on Thuntsa Lerole programme.
In its conceptualization, the Thuntsa Lerole programme amongst others seeks to instill a culture
of urgency and responsiveness amongst public servants in how they deliver services and
interact with our people. Through this programme government has scaled up access to water
and sanitation, broaden access to housing and distributed title deeds to give pride and security

to our people.

In all that we do, we will ensure that we prioritize and mainstream women, youth, disabled
people, military veterans, and other vulnerable groups in the planning, budgeting and public
procurement to ensure that these historically excluded groups become active participants in

economic growth and development of our province.

Consistent with its constitutional mandate the Office commits to achievement of its APP targets
and continue to provide coordinate and provide strategic guidance to the provincial departments

and municipalities to successfully deliver on their pre-determined objectives.



| am confident that with the political will and the capacity we have, both the Office and the

provincial administration as a whole, will be able to deliver the objectives we set ourselves and

more.

HON. P.D.N MALOY!
ACTING PREMIER
NORTH WEST PROVINCE




It is with great pleasure to present the Annual Performance Plan for 2024/2025 financial year
of the Office of the Premier. This Plan was prepared in line with the 2020-2025 Strategic Plan
for the Office of the Premier, continues to consolidate and build on the gains made thus far.
The Office of the Premier has reaffirmed its commitments made in its 2020-2025 Strategic Plan.
As we start the march towards 30 years of democracy, the Province can celebrate many

achievements since the dawn of democracy. The achievements were eulogised by His

Excellency the President of South Africa, Hon Ramaphosa during his presentation of the 2024

State of the Nation Address where he used a metaphor to illustrate the birth and growth of

Tintswalo who is a born free and enjoyed the benefits of democracy. As the Office of the

Premier, we have achieved the following:

The province has now finalized the Provincial Growth and Development Strategy (PGDS)
whose primary aim is to provide a broad economic policy planning guide, to anchor
interventions to meet the goals as set out in the National Development Plan 2030. The
finalization of the PGDS has now enabled us to complete the resuscitation of the Premier's

Economic Investment and Advisory Council.

The Council will provide strategic support and coordination in the implementation of the
Provincial Growth and Development Strategy, promote integrated economic planning and

sector contributions.

The Premier's Infrastructure Coordinating Council (PICC) is now operational. The Council
oversees the implementation of strategic Mega Projects in the province and
provides guidance to provincial departments on Strategic Infrastructure Projects,

planning, budgeting, and delivery.

A panel of experts which was appointed to review State-Owned Entities has completed its work.
We now have a proper framework to align developmental objectives of SOE's with provincial

government priorities to contribute towards economic development and job creation.

The Office of the Premier is committed to ensure that Provincial Government is coordinated,
aligned, and integrated in its efforts to provide sound governance and leadership with a firm
focus on poverty eradication, community empowerment and radical economic transformation

though the District Development Model. As a Province we need to strengthen and promote
10



integrated service delivery, improve performance and accountability through coordination,
monitoring and evaluation, ensure full compliance to legislative and regulatory requirements as

well as to promote ethical conduct in the delivery of services to our citizens.
| therefore commit, as the Accounting Officer, on behalf of the Office of the Premier, to ensure
that Annual Performance Plan is fully resourced and will be operationalized for the 2024/25

financial year.

| fully endorse this Annual Performance Plan for the financial year 2024/20235.
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3. OFFICIAL SIGN-OFF

It is hereby certified that this Annual Performance Plan:

Was developed by the management of the Office of the Premier under the guidance
of the Acting Premier Hon. P.D.N Maloyi

« Considers all the relevant policies, legislation, and other mandates for which
the Office of the Premier is responsible; and

« Accurately reflects the Impact, Outcomes and Outputs which the Office of the
Premier will endeavor to achieve for the period 2024/2025 Financial Year.

MR R.E. MOFOKANE

Programme 1 Signature: % .
f

ADV O.B. RATSHIKANA
Programme 2 Signature:

MR T.J. MAWELELA Signature:
Programme 3

MS T.M. MOOKETSI
Chief Financial Officer Signature:

MR.G.P. MOHOLO
Head of Planning

Signature:

M.P. MOGOTLHE Signature:
Director General

APPROVED BY:

HON. P.D.N MALOYI

. . . /
Acting Premier Signature: /Z /(//V
North West Province LV L ("‘7/
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PART A: OUR MANDATE

1. UPDATES TO THE RELEVANT LEGISLATIVE AND POLICY MANDATES
The Public Service Act, 1994 (Proclamation 103 of 1994) initially gave the Director General

of a Province broad powers to be the Accounting Officer for the entire province; and
stipulated that Deputy Director General were “accountable” to his or her office. This position
was changed dramatically by the Public Service Amendment Act, 1998, which reduced the
official status of the Director General to being the Administrative Head of the Office of the
Premier only. Section 7(3) of the Act lays down the duties and responsibilities of the Director

General as follows:

(b) [As] a head of Office, [she or he] shall be “responsible for the efficient management and
administration of his or her Office, including the effective utilization and training of staff, the
maintenance of discipline, the promotion of sound labour relations and the proper use and

care of state property, and he or she shall perform the functions that may be prescribed.”

In addition to the above, the Director General shall be:
(i) The Secretary to the Executive Council of the Province concerned.

(i) Responsible for inter-governmental relations between the relevant provincial
administration and other provincial administration as well as national Offices and for the
intra-governmental co-operation; between the relevant administration and its Provincial

Offices including the co-ordination of their actions and legislation; and
(i) Responsible for the giving of strategic direction on any matter referred to in Section 3 (1) of
the Act.

To make sure that the Director General does not interfere in the affairs of the Provincial

Departments, the Public Service Act expressly provides, under Section 7 (3) (d) that:

“The head of the Office of a Premier shall, in respect of a provincial department of the
relevant province, exercise no power or perform no duty which is entrusted or assigned by

or under this Act or any other law, to the head of the provincial department.

These responsibilities of the Director General are also in line with the entire spirit of the

13



Public Finance Management Act, 1999 as amended. The PFMA clearly puts accountability
of financial management in government on the shoulders of heads of departments who are

designated as Accounting Officers, in both national and provincial spheres of government.

Section 36 of the PFMA provides that:

1. Every department must have an accounting officer.
2. Subject to subsection (3) (a) “a head of a department must be the accounting officer for the

department;”

The Premier and MEC's must act in accordance with the Constitution and provide the
Legislature with full and regular reports concerning matters under their control. The Premier
and MECs must act in accordance with the code of conduct prescribed by national legislation.

In terms of Section 125 (1) of the Constitution, the executive authority of a Province is vested

in the Premier of that Province.

The mandates are further enhanced by the following legislations and related policy
documents:

Legislation . " Responsibilities B _
Section 114 of the  In exercising its legislative power, a provincial legislature may:
Constitution - Powers of e Consider, pass, amend or reject any Bill before the legislature and |
Provincial Legislature » Initiate or prepare legislation, except money Bills '

A provincial legislature must provide for mechanisms to:

» Ensure that all provincial executive authority organs of state in the

province are accountable to it
To maintain oversight of:
e The exercise of provincial executive authority in the province including

\ the implementation of legisiation and

« Any provincial organ of state
Section 188 of the | The Auditor General must audit and report on the accounts, financial
Constitution -  Auditor | statements and financial management of :
General o All national and provincial departments and administrations
o All municipalities and
Any other institution or accounting entity required by National and
‘ ' provincial legislation to be audited by the Auditor General

| Auditor General must submit audit reports to any legislature that has a
' direct interest in the audit and to any other authority prescribed by national
_ | legislation.
Secion 182 of the | The Public Protector has the power as regulated by national legislation to:

14



"Constitution - Public | = Investigate any conduct in state affairs or in the public administration
Frotector in any sphere of government that is alleged or suspected to be
. improper or to result in any impropriety or prejudice
» To report on that conduct and
i. = To take appropriate remedial action
Public Finance @ Regulate financial management in the national government and provincial |
Management Act, 1999 governments to:
| and Treasury | = Ensure that all revenue, expenditure, assets, and liabilities of those
Regulations governments are managed efficiently and effectively.
= Provide for the responsibilities of persons entrusted with financial |
management in those governments.
»  Submission of required information to Treasury and the Auditor-
General, including motivations for expenditure, Strategic planning;
monitoring and evaluation.
TIntergovernmental | This Act provides for a framework for the National Government, Provincial |
| Relations Framework | Governments and Local Governments

Act, 2005 (Act No.13 of |
2005)

To promote and facilitate intergovernmental relations

To provide for mechanisms and procedures to facilitate the settlement
of intergovernmental disputes and

Provision of strategic direction

 White Pépgr on the:
Rights of Persons with |
Disabilities (WPRPD

|
|
l Medium Term Strategic

| Framework

" Government Wide

Monitoring and
Evaluation framework

Updates South Africa’s 1997 White Paper on an Integrated National
Disability Strategy (INDS),

Integrates obligations of the UN Convention on the Rights of Persons
with Disabilities (UNCRPD) and in the Continental Plan of Action for
the African Decade of Persons with Disabilities (both of which South
Africa has signed), with South Africa’s legislation, Policy Frameworks
and the National Development Plan 2030

The Medium Term Strategic Framework (MTSF) is a conceptual |

Framework developed by the centre of government that seeks to
identify the development challenges that the public sector has to
confront. It serves to guide planning and budgeting across all three
spheres of government. As a statement of intent, the MTSF serves as
the principal guide to government planning and resource allocation. |
This document is the overarching policy framework for monitoring and
evaluation in the South African Government. It skefches the policy
context for supporting frameworks, such as National Treasury’s
Framework for Managing Programme Performance information and
Statistics South Africa’s South African Statistics Quality Assurance
Framework.

Programme Performance
tnformation

Framework for Managing

National Treasury's “Framework for Managing Programme
Performance Information” provides the overarching conceptual
framework for the Office of the Premier's approach to monitoring its
performance. In terms of this framework, the Office of the Premier
produces two important types of performance reports: Quarterly |
Performance Reports and Annual Reports '

National Evaluation
Policy Framework

This Policy framework provides the basis for a minimum system of '
evaluation across government. Its main purpose is to promote quality |
evaluations which can be used for learning to improve the |

15



[ - effectiveness and impact of government, by reflecting on what is
' working and what is not working and revising interventions
accordingly.

Performance Information | * This handbook provides descriptions of approaches and tools that

Handbook . national and provincial Offices, public entities and constitutional
| | institutions can use to implement the Programme Performance .
Information developed by the National Treasury and as outlined in |

‘ . chapter 5 of the Treasury Regulations.

' Gender-Responsive « Aims to ensure a more sustainable, comprehensive and multi-sectoral |
Planning, Budgeting, approach to gender mainstreaming within the country’'s planning,
Monitering, Evaluation & | monitoting and evaluation and public financing systems. It focuses on
Auditing (GRPBMEA) ‘ closing the gap between plans and budgets through an overall
Framework ! approach of mainstreaming gender through the planning, budgeting,

monitoring, evaluation and audit cycle.
South African Human | The South African Human Rights Commission must— ]

' Rights Commission » promote respect for human rights and a culture of human rights;

»  promote the protection, development and attainment of human rights,
and

| | * monitor and assess the observance of human rights in the Republic. |
Commission for the The primary objects of the Commission for the Promotion and

Promotion and Protection Protection of the Rights of Cuitural, Religious and Linguistic
of the Rights of Cultural, | Communities are—
Religious and Linguistic | * to promote respect for the rights of cultural, religious and linguistic

Communities communities;
i = to promote and develop peace, friendship, humanity, tolerance and
' national unity among cultural, religious and linguistic communities, on
‘ the basis of equality, non-discrimination and free association

Commission for Gender | = The Commission for Gender Equality must promote respect for

! Equality gender equality and the protection, development and attainment of
] gender equality.
Auditor-General | = The Auditor-General must audit and report on the accounts, financial |

statements and financial management of—
» all national and provincial state departments and administrations,;
= all municipalities; and
» any other institution or accounting entity required by national or
provincial legislation to be audited by the Auditor-General.
Electoral Commission » The Electoral Commission must—
* manage elections of national, provincial and municipal legislative
_ bodies in accordance with national legislation;, B
Independent Authority to | * National legislation must establish an independent authority to
Regulate Broadcasting regulate broadcasting in the public interest, and to ensure fairness and
a diversity of views broadly representing South African society

16



1.1 KEY NATIONAL POLICY MANDATES

The National Development Plan is the over-arching policy framework that guides public and

private sectors planning processes across the country.

The role of the Office of the Premier in relation to MTSF is twofold:

» To lead the alignment, monitoring and evaluation of the implementation of the 7 priorities
across the whole North West Provincial Government and

» To lead the delivery of specific interventions under all MTSF priorities which is Capable
Ethical and Developmental State, Economic Transformation & Job creation, Education,
Skills & Health, Consolidating the Social Wage through reliable and quality basic
services, Spatial Integration Human Settlement and Local government, Social Cohesion
and Safe Communities, Better Africa and World.

* |n an effort to align the plan to the NDP and MTSF the province is currently reviewing
the PGDS which will be finalized before the next MTSF.

2. UPDATES TO INSTITUTIONAL POLICIES AND STRATEGIES

Internal policies
e Human Resource Policies
» Finance Policies
¢ T policies
In addition to the constitutional and legislative mandate, the Office administer the following policies

and strategies:

2.1 Strengthening Intergovernmental Relations

The IGR Act 13 of 2005, seeks to provide within the spirit of co-operative governance as set
out in Chapter 3 of the Constitution, Act 108 of 1996, a framework for national government,
provincial governments and local governments, and all organs of state within those
governments, to facilitate co-ordination in the implementation of policies and legislation
including coherent government, effective provision of services, monitoring implementation of

policies and legislation, and realizing national priorities.

17



Office of the Premier adopted the Inter-Governmental Relations (IGR), Integrated Planning and
M&E Framework to guide the coordination of the DDM in the province in line with the provisions
of legislative frameworks such as IGR Framework Act, Municipal Systems Act and Municipal
Structures Act. Programme three of the Office is entrusted with the responsibility to provide
oversight and oversees the effective development and implementation of the District

Development Model together with COGTA that provides technical support.

All the Districts hosted the District Development Model izimbizo where the Premier emphasised
the importance and highlighted that the model gives impetus to the province’s concerted efforts

towards bettering the lives of North West residents.

The aim was to create an interactive platform with Provincial leadership to engage with

communities and find solutions to challenges of socio economic concerns.

The izimbizos came at a time during the implementation of the Province’s integrated
Accelerated Service Delivery Programme - Thuntsha Lerole in full swing to respond to various
service delivery challenges in municipalities. As part of the pre-Imbizo programme various
departments and state-owned entities undertook site visits to various developmental projects
across the relevant Municipality. Residents were afforded an opportunity to engage with

government officials on challenges confronting them daily.

The One Districts Plans of all the four Districts are currently on draft stage for the effective
implementation of government'’s priorities.
DDM implementation is undertaken through specialisation and reprioritization processes
through the following:
¢« Narrow the distance between the people and government by strengthening the

coordination role and capacities at the districts levels,

+ Deliver integrated services, whilst strengthening monitoring and evaluation and

impact at district and local levels.

18



e Ensure inclusive and gender mainstreamed budgets, based on the needs and

aspirations of communities at a local level.

o Ensure sustainable development, whilst accelerating initiates to promote poverty

eradication, employment, and equality.

¢ Maximise impact and align plans and resources through the development of “One
District, One Plan and One Budget”.

e Allow organised local government, SALGA, and other interested persons an

opportunity to make representations to IGR.

o Convene Premier's Coordinating Forum (PCF) meetings and provide feedback and

strategic guidance to districts and municipalities.

3. UPDATES TO RELEVANT COURT RULINGS

The Office of the Premier monitors all court rulings that have a bearing on the work of the
Executive. There are no specific court rulings that have a significant or ongoing impact on the
mandate, operations, or service delivery obligations of the Office relevant to this Annual

Performance Plan.
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PART B: OUR STRATEGIC FOCUS

In response to the broad legislative mandates and policy framework outlined in Part A above,

the Office of the Premier defines its role/purpose as to:

1. Support the Premier in executing the constitutional responsibilities.

2. Support the Premier to lead and mobilise government and society to implement the electoral

mandate.

3. Be the centre for strategic leadership, coordination and oversight of government, and

coordinate service delivery at provincial and local government level, and

4. Build a capable and ethical State and ensure good governance and the effective functioning

of the entire provincial administration.

1. UPDATED SITUATIONAL ANALYSIS

The Office of the Premier executes its mandate, and seeks to achieve its vision and mission, in
a complex environment, impacted by national and provincial events, which directly affect the

pursuit of desired outcomes in accordance with its mandate.

According to the Police Recorded Crime Statistics for South Africa’s 4™ quarter report of the
last financial year (January 2023 — March 2023), the number of community reported serious
crimes has increased from 131 624 to 135 376, when compared with the 4™ quarter of the
previous financial year (January 2022 — March 2022). A similar occurrence was reported in the
North West Province with the number increasing from 23 026 to 24 134, translating into 6.1%
of the province’s contribution to the national statistics. While the number of contact crimes
against women in South Africa remains to be on the increase, the numbers seem to have slightly

decreased when it comes to the same crimes against children.

There is also an increase in substance abuse in schools and communities. There is therefore
a need to accelerate and amplify the implementation of policies, legislations and programs which
advocate the protection of the rights of the vulnerable sectors in our society and their socio-

economic advancement.

20



The population of South Africa is estimated to be 60,6 million by June 2022. Between 2011 and
2022 South Africa experienced a positive population growth. A positive growth rate indicates
that the population is increasing, despite the devastating impact of COVID-19 globally and
within South Africa’s borders. The census results contains key demographics as well as

household dynamics that assist in planning for and addressing the need of the population.

Source Stats SA Census- 2022

2022
Male Female | Total j
b | % | |
Population distribution distribution | distribution |
group Number of males |  Number | of females ‘ Number of total
I : I 1
Black African | 23 085 474 81,0 25085330 §10 | 49070808 81,0
Coloured 2601932 88 273198/ 88 5339919 88
IndiarvAsian 794 882 | 760114 | 25| 1654998 | 26
White | 2242589 | 2 396 679 77 4639268 o
Total 29624 882 100.07_} 30 980 110 | 1000 | 60604992  100,0

The impact of the COVID-19 deaths is evident in the change in the population structure over
the years 2020-2022 specifically in the elderly aged 60 and older. Table: 7 shows the rate of
growth in various age categories. With the exception of the youth (those aged 15-24), all
population age categories reflected a decline in the rate of growth between 2020 and 2021.
Population growth rates between 2002 and 2022 reflect changes in fertility, mortality and
migration that occurred over decades. Due to achievements in health and wellbeing, population
growth rates prior to the COVID-19 pandemic for youth 15-24 and adults 60+ were on the
incline. The estimated annual population growth rate increased from 0,96% for the period 2002-
2003 to 1,39% for the period 2019-2020. However, in the period, 2020-2021 the overall growth
rate declined to 1,03%, which is directly related to the drastic increase in deaths and decline in

migration.
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Bojanala Platinum ‘ 1,560,000 1,730,000 1,870,000 - 1.82%

Ngaka Modiri Molema 863,000 914,000 977,000 1.25%
Dr Ruth Segomotsi .

Mompati 473,000 498,000 - 529,000 1.13%
Dr Kenneth Kaunda 716,000 ) 770,000 822,000 1.39%
North-West 3,612,430 3,913,152 4,198,010 ) 1.51%

Source: South Africa Regional eXplorer v2443.
Data compiled on 15 Jan 2024.
© 2024 S&P Giobal.

The Bojanala Platinum District Municipality increased the most, in terms of population, with an
average annual growth rate of 1.8%, the Dr Kenneth Kaunda District Municipality had the
second highest growth in terms of its population, with an average annual growth rate of 1.4%.
The Dr Ruth Segomotsi Mompati District Municipality had the lowest average annual growth
rate of 1.13% relative to the other within the North-West Province.

2.2 Population Projections

Based on the present age-gender structure and the present fertility, mortality and migration
rates, North-West's population is projected to grow at an average annual rate of 1.3% from
4.2 million in 2022 to 4.47 million in 2027.

Table:3 Population projections - North-West and National total, 2022-2027 [nhumbers
percentage]

2022 4,200,000 61,100,000 6.9%

2023 4,250,000 61,900,000 6.9%
2024 4,310,000 62,700,000 6.9%
2025 4,360,000 63,500,000 6.9%
2026 4,420,000 - 64,300,000 6.9%
2027 4,470,000 65,100,000 - 6.9%

Average Annual growth
2022-2027 | 1.27% | 1.27% | o |

Source: South Africa Regional eXplorer v2443.
Data compiled an 15 Jan 2024.
© 2024 S&P Global.

The population projection of North-West Province shows an estimated average annual growth
rate of 1.3% between 2022 and 2027. The average annual growth rate in the population over
the forecasted period for the South Africa is 1.3%. The South Africa as a whole is estimated to
have an average annual growth rate of 1.3% which is higher than that of North-West's growth

rate.
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Source: South Africa Regional eXplorer v2443.
Data compiled on 15 Jan 2024.
© 2024 S&P Global.

The population pyramid Chart: 2 reflects a projected change in the structure of the population
from 2022 and 2027. The differences can be explained as follows:

e In 2022, there was a significantly larger share of young working age people between 20
and 34 (23.5%), compared to what is estimated in 2027 (21.9%). This age category of
young working age population will decrease over time.

o The fertility rate in 2027 is estimated to be slightly higher compared to that experienced
in 2022,

o The share of children between the ages of 0 to 14 years is projected to be significantly
smaller (27.1%) in 2027 when compared to 2022 (29.2%).

in 2022, the female population for the 20 to 34 years age group amounts to 11.6% of the total
female population while the male population group for the same age amounts to 11.9% of the
total male population. In 2027, the male working age population at 11.1% still exceeds that of
the female population working age population at 10.8%, although both are at a lower level

compared to 2022.
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The following Statistical Overview Report aims to quantify the economic, demographic and
socio-economic environment of North-West Province in context of its neighboring provinces
and South Africa. A better understanding of the demographic, economic and socio-economic
environment could inform stakeholders to implement and monitor plans and policies that will
allow for a healthy, growing and inclusive economy and society. Understanding the changes in
the composition of the population with respect to population group, age and gender is vital in
the face of growing pressure on food, energy, water, jobs and social support on the country's
citizens.
An understanding of how the total fertility rates, age-specific fertility rates, sex ratios at birth, life
expectancies and international migration affect the respective population groups, ages and
genders is essential for effective planning on a spatial level. The first section of the Statistical
Overview Report aims to disentangle the changes in the North-West Province demographics
in context of other provinces and South Africa at large.
The second section will provide insights into the economic environment of North-West Province
in relation to the other province and South Africa's performance. The analysis will also include
the economic contribution of the regions within North-West as well. The changing economic
environment subsequently influences the ability of the economy to create jobs. This section
will therefore also include analysis on the employment and subsequent income dynamics of
North-West Province.
The third component of the Statistical Overview will investigate issues pertaining to the socio-
economic environment of residents in North-West Province. Analysis will include a review of
the Human Development Index (HDI), Gini, poverty, education, population density, crime, bulk
infrastructure, international trade and tourism indicators relative to that of the other provinces
and South Africa.

Source: IHS Markit Regional eXplorer

The Gross Domestic Product (GDP), an important indicator of economic performance, is used
to compare economies and economic states. GDP can be measured using either current or
constant prices, where the current prices measures the economy in actual Rand, and constant
prices measures the economy by removing the effect of inflation, and therefore captures the

real growth in volumes, as if prices were fixed in a given base year.
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2012 0.20 3.57 5.6%
2013 - 0.23 3.87 6.0%
2014 0.24 4.13 5.9%
2015 0.26 4.42 5.8%
2016 N 0.27 4.76 5.7%
2017 0.29 5.08 5.7%
2018 B 0.31 5.36 5.7%
2019 0.33 5.63 5.8%
2020 0.33 5.57 6.0%
2021 - 0.39 6.21 6.2%
2022 0.40 6.63 6.1%
Source: South Africa Regional eXplorer v2443.
Data compiled on 15 Jan 2024.
© 2024 S&P Global.

With a GDP of R 405 billion in 2022 (up from R 201 billion in 2012), the North-West Province
contributed 6.11% to the South Africa GDP of R 6.63 trillion in 2022 increasing in the share of
the National Total from 5.64% in 2012.1t's contribution to the national economy stayed similar

in importance from 2012 when it contributed 5.64% to South Africa, but it is lower than the peak

of 6.25% in 2021.

3.1.1 Exports and Imports of Goods and Services

In the table below, the North-West Province is compared to National Total. In terms of actual imports

and exports, the Trade Balance, as well the contribution to GDP and the region's contribution to total

national exports and imports.

Table' 5. Merchandise Exports and Imports - North-West and National Total, 2022

[r 1000, Current Prices]

Exports (R 1000) 14,659,637 2,013,485,000
imports (R 1000) 8,164,223 1,791,905,000
Total Trade (R 1000) 22,823,861 3,805,390,000
Trade Balance (R 1000) 6,495,414 221,580,000
Exports as % of GDP 3.6% 30.4%
Total trade as % of GDP  56% 57.4%
Regional share — Exports 0.7% 100.0%
" Regional share — Imports 0.5% 100.0%
Regional share - Total Trade 0.6% 100.0%

Source: South Africa Regianal eXplorer v2443.
Data compiled on 15 Jan 2024,
© 2024 S&P Global.
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The merchandise export from North-West Province amounts to R 14.7 billion and as a
percentage of total national exports constitutes about 0.73%. The exports from North-West
Province constitute 3.62% of total North-West Province's GDP. Merchandise imports of

R 8.16 billion constitute about 0.46% of the national imports. Total trade within North-West is
about 0.60% of total national trade. North-West Province had a positive trade balance in
2022 to the value of R 6.5 billion.

Quarter 4 Labour Force Survey

It is expected that North-West Province's GDP will grow at an average annual rate of 3.44%
from 2020 to 2025. South Africa is forecasted to grow at an average annual growth rate of
2.69%, which is lower than that of the North-West Province.

Gross Domestic Product (GDP)
North-West and National Total, 2010-2025

8%
6%
4%

2

~,
A
0% !
2010 2011 20482 2013 Q014 2015 201§2017 2018 2049 2020 2021 2022 2023 2024 2025
-2% |
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-6%
-8%

-10%

x®

(]

X

e North-West National Total

Source: THS Markit Regional eXplorer version 2142
In 2025, North-West's forecasted GDP will be an estimated R 187 billion (constant 2010 prices)

or 5.6% of the total GDP of South Africa. The ranking in terms of size of the North-West Province

will remain the same between 2020 and 2025, with a contribution to the South Africa GDP of
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5.6% in 2025 compared to the 5.4% in 2020. At a 3.44% average annual GDP growth rate
between 2020 and 2025, North-West ranked the second compared to the other regional

economies.
Bojanala Platinum 260.5 47.07% 109.0 116.2 - 1.30%
Ngaka Modiri
WiSrer 112.8 ] 20.38% 56.9 62.6 1.91-1
“DA' Ruth Segomotsi 456 8.25% 24.2 26.1 1.60%

ompati - ! ]

Dr Kenneth Kaunda 1345 24.31% 71.2 77.3 1.67%
North-West 553.4 261.3 282.3

Source: South Africa Regional eXplorer v2443.
Data compiled on 15 Jan 2024.
© 2024 S&P Global.

When looking at the regions within the North-West Province it is expected that from 2022 to
2027 the Ngaka Modiri Molema District Municipality will achieve the highest average annual
growth rate of 1.91%. The region that is expected to achieve the second highest average
annual growth rate is that of Dr Kenneth Kaunda District Municipality, averaging 1.67%
between 2022 and 2027. On the other hand the region that performed the poorest relative to
the other regions within North-West Province was the Bojanala Platinum District Municipality

with an average annual growth rate of 1.30%.

The North-West Province's economy is made up of various industries. The GVA-R variable
provides a sector breakdown, where each sector is measured in terms of its value added
produced in the local economy.

Gross Value Added (GVA) is a measure of output (total production) of a region in terms of the
value that was created within that region. GVA can be broken down into various production

sectors.

27



The summary table below puts the Gross Value Added (GVA) of all the regions in perspective
to that of the North-West Province.

Table:7 Gross Value Added (GVA) By Broad Economic Sector - North-West Province, 2022

R billions, Current prices
Agriculture - 11.7 187.6 6.3%
Mining 110.3 4833 | B 22.8%
Manufacturing ) 19.8 813.1 2.4%
Electricity 123 - 192.8 6.4%
Construction 5.7 _ 146.6 3.9%
Trade B _ 438 807.5 i 5.4%
Transport - 18.5 451.4 4.1%
Finance 56.5 1,386.9 4.1%

| Community services 89.4 1,483.8 6.0%
Total Industries 367.8 5,952.7 6.2%

Source: South Africa Regional eXplorer v2443.
Data compiled on 15 Jan 2024.
© 2024 S&P Global.

In 2022, the mining sector is the largest within North-West Province accounting for R 110 billion
or 30.0% of the total GVA in the province's economy. The sector that contributes the second
most to the GVA of the North-West Province is the community services sector at 24.3%,
followed by the finance sector with 15.4%. The sector that contributes the least to the economy
of North-West Province is the construction sector with a contribution of R 5.66 billion or 1.54%
of the total GVA.
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Source: South Africa Regional Explorer v2443.
Data compiled on 15 Jan 2024.© 2024 s&p global.

The community sector, which includes the government services, is generally a large contributor
towards GVA in smaller and more rural local municipalities. When looking at the regions within
the province, the Dr Kenneth Kaunda District Municipality made the largest contribution to the
community services sector at 32.40% of the province. As a whole, the Dr Kenneth Kaunda
District Municipality contributed R 88.4 billion or 24.02% to the GVA of the North-West Province.
The region within North-West Province that contributes the most to the GVA of the province
was the Dr Ruth Segomotsi Mompati District Municipality with a total of R 30 billion or 8.15%.

3.1.3 Tourism Spend per Resident Capita

Another interesting topic to look at is tourism spending per resident capita. To calculate this,
the total amount of tourism spending in the region is divided by the number of residents living
within that region. This gives a relative indication of how important tourism is for a particular

area.
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| West 'R2269 | R2861 | R1,080

' Westem Cape | R5.116 R 6,698 R 2,367
Eastern Cape R 1,899 R 2,459 R 782

' Northern Cape R 2,661 R3463 | R1,225

| Free State | R2,841 | R3,826 R 1,582
KwaZulu-Natal R2828 | R 3,455 R1171

' Gauteng ' R4,800 R 5,764 R 1,718

| Mpumalanga [ R2,771 R 3,628 R 1,342

| Limpopo R1934 | R2703 R1095 |

Source: IHS Markit Regional eXplorer version 2142

In 2020, North-West Province had a tourism spend per capita of R 1,080 and an average annual
growth rate of -7.15%, North-West Province ranked eighth amongst all the regions within
National Total in terms of tourism spend per capita. The region within South Africa that ranked
first in terms of tourism spend per capita is Western Cape Province with a total per capita
spending of R 2,370 which reflects an average annual decrease of -7.42% from 2010. The
province that ranked lowest in terms of tourism spend per capita is Eastern Cape with a total of

R 782 which reflects a decrease at an average annual rate of -8.50% from 2010.

4 South Africa and North West Unemployment Rate

The number of employed persons decreased in four provinces between Q3: 2023 and Q4:
2023. Employment losses were recorded in Eastern Cape (111 000), Limpopo (40 000), North
West (30 000) and Northern Cape (2 000). Large employment increases were recorded in
KwaZulu-Natal (62 000), followed by Mpumalanga (48 000) and Western Cape (23 000) during
the same period. Eastern Cape recorded the biggest quarter-to-quarter percentage change
decrease in employment of 7,6%. Compared to Q4: 2022, the largest increases in employment
were recorded in KwaZulu-Natal (315 000), Limpopo (182 000), Western Cape (161 000) and
Gauteng (130 000). Free State, Eastern Cape and Northern Cape were the only provinces that
recorded losses in employment with a decrease of 52 000, 32 000 and 9 000 respectively,
during the same period. Limpopo had the largest year-on-year percentage change increase in

employment of 13,8%.
Quarter 4 Labour Force Survey
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Electricity plays a crucial role in the global economy, supplying essential resources for
various sectors. The continued electricity load shedding remains a challenge for the country
and service delivery is affected, citizens’ lives are disrupted and the cost of living has
increased as a result. The failure of Eskom in delivering predictable, sustained electricity also
remains an obstacle for capital investment in South Africa. The lack of a reliable energy
supply poses challenges also for the Province in respect of minimizing disruptions to service
delivery and functioning of ICT systems. These challenges, while significant, also present

opportunities for innovation, efficiency improvements, and long-term success.

According to STATS SA Municipalities spent R50,2 billion on electricity purchases in the first
six months of 2023. In turn, they generated R60,0 billion from electricity sales. The
R9,8 billion difference between the two represents a surplus that municipalities can use to

cover other expenses.

Electricity sales take up a significant slice of the revenue pie. In fact, it's usually the biggest
revenue stream. In the first six months of the year, sales of electricity accounted for just over

a quarter of total municipal revenue.

3. INTERNAL ENVIRONMENT ANALYSIS

The Office of the Premier executes its mandate, and seeks to achieve its vision and mission, in
a complex environment, impacted by national and provincial events, which directly affect the
pursuit of desired outcomes in accordance with its mandate. The Office will continue to oversee
and guide the development, implementation and reporting across the province. The following

are the reflection of internal environmental analysis in the Office:

The implementation of cost containment measures due to the current economic realities to
ensure that all expenditure is necessary, appropriate, and cost effective and accounted for has
an impact on the filling of posts that are critical for service delivery and also the high
unemployment in the province. The process of development and review of organisational
structure is also noted to be contributing to the current high vacancy. Because this is the
electoral year, there is a likelihood that mandates and Strategic Plans of departments are going
to change due to the impending Macro and Provincial Organisation of the State (PMOG).

Therefore, confirmation cannot be made on whether the target will remain the same or increase.
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The current structure of the Office is not aligned to the DPSA generic OTP structures.

The Office will continue to implement strategies aimed at improving capacity in the technical
disciplines, with specific reference to ICT. The Office has been struggling to find the relevant
candidate for the position of Information Security due to the scarcity of this skills. The
recruitment processes have not responded adequately due to the scarcity of the ICT vacant

positions.

The office has an approved Employment Equity Plan with clear targets across all the levels which
will inform the filling of vacant position of designated groups.

GENDER TOTAL _ SMS ‘ | DISABILITY
FEMALE 222 15 '5
MALE 219 33 112
| TOTAL - 41 48 |17

There are 17 Persons with disabilities in the Office at 3.85% of the entire workforce against the
expected target of 2%. The Office remains committed to addressing the challenges of under-
representation and gender disparities and will do so through the processes of recruitment and filling
of vacant positions.

| SALARY LEVEL i FEMALE | MALE TOTAL
14 ' o 0 i 1 o
13 0 |3 3

9 1 0o 1
8 0 1 1

5 3 7 10

3 - 1 0 1

TOTAL 5 12 17

The office received an unqualified audit opinion in relation to the 2022/23 financial year,
unchanged from the previous financial years. The office has prepared the post audit action plan
where the corrective measures are implemented and impact is fully monitored. The objective in
the strategic plan 2020 — 2025 is to achieve an unqualified audit opinion in the current term.

The Office remains committed to addressing audit matters adequately.
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The GITO unit in the Office of the Premier is responsible for managing information technology
services in the provincial government. In supporting and improving ICT operations in the
province, the Office has upgraded the network and connectivity for the provincial libraries and
administration sites’ bandwidth. The mainframe upgrade project is highly advanced, which will
work to ensure the stability of the financial systems (Walker and PERSAL).The upgrade of the
incident management system that allows officials to log ICT related incidents, which includes
Batho Pele Call Centre requests, is in progress. The Office has been targeting to reach level of
IT governance, management capability and ICT shared services but due to dependency on
SITA the targets were not achieved. The GITO unit has also developed provincial youth portal.

In its coordinating and monitoring role of physical and information security across the
Province the Office conducted assessment of facilities across the provincial departments
and some of the departmental facilities comply with the requirements of physical and
information security. In respect of vetting of the official documents, some of the departments
also comply with vetting requirement and intervention measures has been put in place for
those areas that are still struggling to comply with all the requirements .The Office is facing a
challenge of the non-implementation of security access control system at Garona Building
by Department of Public Works and Roads. The office also provide support to Provincial
Departments by coordinating the implementation of the National Anti-Corruption Strategy

2020/2030 and issues relating to Ethics Management.

Furthermore, the office continues to provide support by investigating reported allegations of
fraud, corruption and financial mismanagement within the Provincial Departments, State
owned entities and Municipalities. Due to lack of investigators in the Provincial Departments,

the more cases are finalized the more cases are reported.

The Office is currently coordinating acceleration of service delivery programmes across all four

districts through collaboration with departments and other stakeholders continues to conduct

awareness in communities in order to address service delivery challenges. The Offices has
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commit to improving the quality of life for women, youth, and persons with disabilities.
Office of the Premier has institutionalized Gender Responsive Budgeting Planning Monitoring and
Evaluation and Auditing Framework to address the triple challenges of poverty, inequality and

unemployment amongst the vulnerable groups (Youth, women and persons with disabilities).

The office the Premier has resuscitated the Moral Regeneration and Social Cohesion
Programme in the Province at the beginning of 2023/24 performance cycle.

The main objective of the programme was to ensure that there is proper corporate governance
in all spheres of government and that there is proper ownership of all stakeholders in ensuring
that there is good governance. The programme ensured that there are respective directorates
and focal persons in other government departments, municipaiities and state owned entities

that implements the programme in line with their mandate.
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¢ Provision of skills development
+ Developmental partnerships with

+ Diversity in the workplace

opportunities

private sector

Dysfunctional
Intergovernmental relations
Violent community protests
Natural and human made
disaster

Public service delivery protest

'FACTORS | STRENGTHS WEAKNESS INFLUENCE

s Established Members of | » Lack of cohesion of governance | Medium

Political Executive Council structures

s Functioning Governance | s Limited  political  oversight
Structures (M&E)

e Provision of | ¢ Political administrative interface
learnership/Bursaries e Inadequate  Allocation  of
opportunities. resources.

¢ Good community relations o Failure to spend allocated

e Professional and appropriately budget
skilled personnel ¢ Non-provision of tools of trade

e Internal Controls in place; (machinery and equipment)

o Management structure. Poor Organisational Culture
o Frameworks in place.
o Good Management

practices and cohesion

e Improving financial audit
outcome
Existence of District Offices )

a e Provincial Economic | « Capacity to spend High
Economic Development Policies o [nadequate capacity to deliver
on the mandate
Social « Sound policies in place to |e Limited coalface interaction | Medium
address the vulnerable (Women, | » Insufficient interaction  with
Children, Older persons, Youth, social partners
Persons with disabilities) ;

» Partnership with NGO's CBO’s

FBO's _
Technological » Central ICT model in place s Majority of officials are still not | High
e Capacity building programs technologically orientated
available e Limited participation on ICT
| training programmes
« No comprehensive program in
place to respond to 4IR
¢ Lack of skills and capacity
Environment s Tourism ¢ Climate Change Medium
¢ Rural Development ¢ Natural Disasters
e Load-shedding
Legai e Centralized co-ordination of | « High litigation rate | Medium
provincial legal advisory | « High expenditure on litigation |
services e Poor co-ordination
i FACTORS OPPORTUNITIES THREATS INFLUENCE
Political » Influence provincial policy ¢ Political instability. Medium
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I .

OOP as a centre of coordination
Removal of experience
requirement at entry level

Economic Private-Public Partnerships Recession Medum
s Trade MOUs e Job losses
Social Inter-Governmental Relations Rural nature of the Province High
Private-Public Partnership Triple Challenges of
o Civil society Unemployment, poverty and
inequality .:
e Trust Deficit . '
Technological |e Fourth Industrial Revolution Job Losses due to | High
e Deficiencies in skills gap
Legal + Access to the Judicial system ¢ High volumes of Litigation High
Environmental | Solar Power Climate Change Medium
Agricultural Hub o Natural Disasters

The following table depicts an analysis of the Office stakeholders and the bearing and the role

they play on its operations and activities. They are made up of the following categories, users,

Providers, influencers and those that provide governance and oversight.

STAKEHOLDERS [NEEDS AND EXPECTATIONS [INFLUENCE ON|ROLES & RESPONSIBILITIES
L STRATEGY RELATED TO STRATEGY
Public protector  |Co-ordination of responses to|High Monitor Departmental responses

the preliminary findings of to requests
investigations
AIDS council Resources and support High Provide Leadership and
secretariat services
HRD council Resources and support High implementation of HRD skills
development initiatives in line with
the Provincial HRD Strategy
Strategic Direction and
Leadership
Secretariat services
DPSA, DPME,|Compliance High Submit reports in response to
DIRCO and issues of compliance as it relates
Presidency to the various administrative areas
COGTA Resources and support (IGR)}  [High Secretariat Services at NWPCC

Co-ordination
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Provincial | Technical Support Medium Monitoring, co-ordination, support
government and intervention where necessary
departments [
State owned |Co-ordination of  planning [High Provide leadership and guidance
entities interventions on legislation, procedures and
' prescripts
Provincial  Anti-|Resources and support High Secretariat Services at PACF
corruption Forum Strategic Direction and
Leadership
Service providers |30 days payment for services|High Provide leadership and guidance
rendered on legislation, procedures and
prescripts
Legislature Compliance and responses to|High Monitoring  compliance and
questions from members, oversight on performance of the
office.
Organized labour |Partnership on labour relations |High Provide support to workers in the
and compliance workplace
Municipalities Technical support Medium Monitoring, co-ordination,
support, and intervention where
necessary
House of | Technical support Medium Monitoring, co-ordination,
Traditional support, and intervention where
Leaders necessary
PSC Compliance and oversight Low Provide compliance and oversight
role
NSG Training and Development Medium Provide mandatory and
compulsory programmes
NGOs Technical Support High Provide capacity building
technical support, Implementing
agents
Universities and  |Education and Training High Provide Education and Training
TVET
SETAs and NSF | Skills development funding Medium Provide funding for Youth
Development Programmes
Business Forum |Investment in the Province Medium Provide Business opportunities
Communities Service delivery High Coordination of services
EXCO Performance information High Guide the decision making

process
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Institutions of Collaboration Medium Foster partnerships

Higher Learning

Municipalities Facilitation on inter- High Enforce inter-governmental
governmental relationships relations

Research and Collaboration Medium Foster partnerships

Science Council.

Business/ Collaboration for work High Foster partnerships

Chambers of integrated learning and job

commerce creation

Organized Labour |Sound labour relations High Conducive working environment

3.8 COMPLIANCE WITH BBBEE ACT

The status of the institution regarding compliance with the B-BBEE Act

The following table has been completed in accordance with the compliance to the BBBEE

requirements of the BBBEE Act of 2013 and as determined by the Department of Trade and

Industry and commerce.

Has the Department / Public Entity applied any relevant Code of Good Practice (B-BBEE |
Certificate Levels 1 — 8) with regards to the following:
Criteria Response Discussion
Yes / No (include a discussion on your response and
indicate what measures have been taken to
comply)
De determining qualification | N/A The criteria do not apply to Office of the Premier |
criteria for the issuing of as our mandate is to support the Premier in the |
licences, concessions or execution of his constitutional responsibilities.
other authorizations in The Premier performs executive, legislative and
respect of economic activity ceremonial functions and responsibilities as
in terms of any law? stipulated in Chapter 6 of the Constitution.
Section 125(2) of the Constitution determines
'r that the Premier exercises the executive
': | authority over the province together with the
| other members of the Executive Council
| Developing and | Yes The Office incorporated preferential
implementing a preferential procurement as part of the comparative
procurement policy? schedule award sheet and utilizes Preferential
Procurement Policy of the Office.
Determining qualification | N/A The criteria does not apply to Office of the
criteria for the sale of state- Premier.
owned enterprises?
Developing criteria for | N/A The Office does not have any current
entering into partneis_h_i_p__s ) partnership with the private sector.
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Determining criteria for the | N/A The criteria does not apply to Office of the!
awarding of  incentives, | Premier as our mandate is to support the
grants and  investment | Premier in the execution of his constitutional |
' schemes in support of Broad | responsibilities. The  Premier  performs |
'Based Black  Economic | executive, legislative and ceremonial functions
- Empowerment? and responsibilities as stipulated in Chapter 6 of

the Constitution. Section 125(2) of the
Constitution determines that the Premier
exercises the executive authority over the
province together with the other members of the
| Executive Council.
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4. APPROVED INTERIM ORGANISATIONAL STRUCTURE
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SOPA DELIVERABLE DEPTS BUDGET JOBS LOCATION
Announced Economic | Economic Advisory | OCP 500
Advisory Council Members. | Council members |
Page15 announced. 1
Monitoring of performance | Performance and | OOP | Province Wide
and reporting of service | reporting of  service
defivery  through  the | monitored through  the
;er;tiasLerole Mobile APP Thuntsa Lercle Mobile
APP
Negotiations with major | Data free Thuntsa Lerole | OOP
network providers for data | mobile App negotiated
free Thuntsa Lerole mobile
App
Page 18
Thuntsha Lerole | Thuntsha Lerole | OOP Operational Madibeng
programme visit o | programme  visit to budget
Marikana Marikana conducted
Page 26 i
- |
PRIORITY RESOLUTIONS [CURRENT |NEXT 3 MONTHS BUDGET [TIMEFRAME LOCATION IMPLEMENTING
STATUS INTERVENTIONS ENTITY/DEPARTMENT/
_ : MUNICIPALITY |
ICT Coordinating Four district [Microsoft SA R4 m 31st May \Across the OOP
training on the  [municipalities |budget for their Province
Emerging Market training provider,
Initiative (EMI) in material. Catering |
partnership with will be from OOP
Microsoft SA for | at an estimation of
40 IT Master R200.000.00 OOP
Trainers
Provincial Approval of the |Draft Strategy [Finalise sector 500 000 31st May Across the |OQP
Growth Strategy [Strategy is currently in iconsultations Province
consultation Approval of the
strategy by EXCO :‘
Provincial Appointment of  [The Province |Appointment of the 500 000 31st May Across the [O0P
Economic and  [the Premier’s is currently  |Premier's Province
Investment Economic and  |utilizing the |[Economic
Advisory Counci! [nvestment wisdom of  |Advisory Council
Advisory Council [appointed
iAdvisors in :
the office of
the Premier
e Ty || - _
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PRIORITY

RESOLUTIONS

CURRENT
STATUS

NEXT 3 MONTHS
INTERVENTIONS

BUDGET

TIMEFRAME

LOCATION

IMPLEMENTING
MUNICIPALITY

ENTITY/DEPARTMENT/

Implementation
of 4th Industrial
Revolution to
enhance service

delivery

Education, skills

and Health

Payment of
bursaries for 143
continuing
beneficiaries

Beneficiaries

from all four
district
municipalities

jautomation.

ICT Infrastructure
roll-out to enable
connectivity
Implementation of
{CT-based
solutions for
business

Departments to
SLAs on
implementation

R4 m

31st May

Across the
Province

QOP

Propose
mechanisms to
align Provincial
and Municipal
Planning Cycle
(APPs and IDPs)

Opérational
budget

31 May

Across the
Province

COGTA AND OOP

Various jobs within|R16.2

the scope of their
studies after
completion,
Internships,
Learnership in

case vacancies
are available.

31st May

Province

Across the

OOP

i [

The Office of the Premier will monitor the implementation and reporting of the Office
Programme of Action in the 2024/2025 Operational Plan.

42




PART C: MEASURING OUR PERFORMANCE

1. PROGRAMME 1:

Programme Purpose

ADMINISTRATION

The programme is responsible for the provision of efficient and effective administrative support
services to the Office of the Premier.

Premier Support

Sub-Programme Purpose:

To provide strategic, executive, and political support services to the Premier in leading the work
of government

1.2.1 Outcomes, Outputs, Output Indicators and Targets

— _ = =
Audited ! ctual Estimated Medium-term targets
Output performance S fforaice
Outcome Outputs indicators 2020/ 2021/ | 2022/ 2023124 2024/ | 2025/ 2026/
21 2 |23 25 |26 27
Improved Premiers Number of
governance and Programmes Premier's
accountability Coordinated programmes N/A N/A N/A 12 2 2 2
coordinated
Improved Signed Number of N/A NA | NA N/A 10 10 | 10
governhance and performance performance |
accountability agreements by agreements
Members of signed by i
Executive Council | Members of
[ Executive ’J—
L i Council o 1
1.2.2 Output Indicators, Annual and Quarterly Targets
Output Indicators Annual Quarter 1 |Quarter 2lQuarter 3Quarter 4
Target B
Number of Premier’s programmes coordinated 2 2
Number of performance agreements signed by 10 i 10 -
Members of Executive Council
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1.3 Executive Support and Stakeholder Management

Sub-Programme Purpose:

To manage the provision of Executive support and stakeholder management services

1.3.1 Qutcomes, Outputs, Output Indicators and Targets

Audited /  Actual | .
o performance | Estimated Medium-term targets
Outcome Outputs Outputindicators ["2020; [ 2021/ | 2022/ | performance  "3024/ 12025/ | 20261
21 22 |23 |202324 25 i 2% |2
improved | Coordinated | Number of | N '
governance and | Stakeholder | Stakeholder . - ,
accountability Engagements in activities N/A | N/A 4 | 4 4 | 4 4
the province Coordinated | . : : -
Monitored Number of [ |
resolutions on | resolutions on [
governance govemance N/A 4 4 4 4 | 4 4
structures structures
‘monitored | —
1.3.2 Output Indicators, Annual and Quarterly Targets
6utput Indicators Annual Quarter 1 Quarter Quarter 3Quarter 4
_ Target 2
Number of Stakeholder activities Coordinated 4 1 1 1 1
. i . .
Number of resolutions on governance structures 7 ‘ ’ 1 1 ’
monitored

1.4 Financial Management

Sub-Programme Purpose:

To provide effective and efficient financial management services in the Office in order to obtain

clean audit.

1.4.1 Outcomes, Outputs, Output indicators and Targets

! Audited 1 Ackal Estimated Medium-term targets
- Qutput performance performance
Outcome Outputs indicators 2020/ | 2021 | 2022 2023/24 2024 | 2025/ | 2026/27
[ 21 122 123 |28 26
Improved Audit report | Unqualified o '
governance from the | audit opinion
and Auditor obtained N/A N/A | N/A 1 1 1 1
| accountability | general -
Preferential | Percentage on
procurement | preferential
spenton | procurement NA | NIA | N/A | 15% 40% | 40% | 40%
women. spenton
| enterprises i

44




Audited [

Actual

Estimated

| Medium-term targets
‘ ; | Output performance formants L
Qutcome Qutputs indicators 2020/ | 2021 | 2022 ’2)023,24 2024 | 2025/ | 2026/27
‘ B A 22 |23 125 | 26
| that are owned |
' | by women
Preferential | Percentage on f i
procurement | preferential |
spent. procurement
spent on N/A N/A | NA | 7% 30% | 30% 30%
enterprises
that are owned
by youth ]
Preferentlalt Percentage on
procutremen preferential
Spfn on . procurement
ehn erprises spent on
that a;e enterprises N/A | N/A | N/A 3% 3% | 3% 3%
[ awne by that are owned
'. w!th persons by with
' with persons with
disabilities | isabilities
ot rcemage
implementati i 100
action plan B B I
1.4.2 Qutput Indicators, Annual and Quarterly Targets
Output Indicators Annual [Quarter [Quarter Quarter 3|Quarter 4
Target 1 2 )
Unqualified audit opinion obtained T - |- 1 -
Percentage on preferential procurement
spent on enterprises that are owned by 40% - - - 40%
women
Percentage on preferential procurement
spent on enterprises that are owned by 30% - - - 30%
youth -
Percentage on preferential procurement
spent on enterprises that are owned by 3% - - - 3%
with persons with disabilities
Percentage implementation of audit action| 4440, ) ) ) 100% |
Iplan .
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1.5 Corporate Management
Sub-Programme Purpose

To provide effective and efficient corporate management services in the Office

1.5.1 Quicomes, Outputs, Output Indicators and Targets

e [ ' “[Audited /  Actual N o
. Medium-term targets
Output performance Estimated )
Outcome Outputs in digators 2020/ | 2021 | 2022 | performance | 2024 | 2025 | 2026/
21 122 / 2023/24 / 126 27
- ] 3 23 25 ‘ -
| Skiled and | Employment Percentage ; ‘
| .
Capable equity targets | of woman in 35% 40% | 45% 50%
Workforce achieved SMS posts /A NIA | NiA |
| appointed . | )
Output Indicators Annual |Quarter 1| Quarter 2 Quarter 32 Quarter 4
- Target | - \
Percentage of woman in SMS posts ]
g P 40% : ' - 40%

46



2. PROGRAMME 2: INSTITUTIONAL DEVELOPMENT SUPPORT

Programme Purpose

The programme is primarily mandated to provide strategic leadership and support to all
provincial Departments through co-ordination, monitoring, evaluation of the implementation of
policy frameworks, strategies and programmes related to Strategic Human Resource
Management Provincial Legal Advisory Services, Government Information Technology Office
Communication, lkatisong School of Governance as well as Integrity Management.

Sub Programme Purpose

Strategic Human Resource Management

To provide support to provincial departments on Strategic Human Resource Management
Programmes for Good Governance

2.2.1 Qutcomes, Outputs, Output Indicators and Targets

| Audited ! Achual Estimated Medium-term targets
OQutput performance erformance
| Qutcome Outputs indicators 2020/ 2021 | 2022/ 2023/2 4 2024 | 2025 2026/27
21 122 23 125 126
Monitored Number of
Compliance  to | provincial
precautionary ?neopn?g’:;%ms o ]
suspension Cases | ooy with 60 | NA | NA | 12 12 12 12 12
within 60 days. days threshold in
precautionary
B suspension cases. -
Compliance to | Number of
improved Occupational provincial
governance Health and Safety depgrtments _
and standards momtqred in
. compliance to N/A N/A N/A 12 12 12 12
accountability applicable
occupational
heaith and safety
standards
Provincial Number of
Department provincial
maintaining 10% | departments N/A N/A | 12 12 12 12 12
Vacancy rate. monitored o
maintain a 10%
L. | vacancy rate -
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2.2.2 Output Indicators, Annual and Quarterly Targets

Output Indicators Annual Quarter 1 Quarter 2|Quarter 3| Quarter 4
Target ;

Number of provincial departments monitored J - b

to comply with 60 days threshold in 12 12 12 12 12

precautionary suspension cases.

Number of provincial departments monitored

in compliance to applicable occupational

health and safety standards 12 12 12 12 12

Number of provinciaTaEbartments monitored 12 : 12 12 | 12 12

to maintain a 10% vacancy rate ) ] -

Government Information Technology Office

Sub Programme Purpose

To optimise service delivery through implementation of Information Communication

Technology (ICT).

2.3.1 Outcomes, Qutputs, Output indicators and Targets

Audited 1~ Actual Estimated Medium-term targets
|Output performance pafformance fe=
Outcome Outputs | indicators 2020/ | 2021 | 2022 2023/24 202 | 2025/ 2026/
' ) - 21 122 123 | 425 | 26 | 27
tmproved  IT | Corporate )
Corporate Governance of
Governance ICT Paolicy
Framework
(CGICTPF) N/A N/A | N/A N/A 1 1 1
implementation by
Improved the Pravincial
Governance and Departments
Accountability assessed.
Provincial ICT Disaster
Compliance to | Recovery Strategy
Corporate for the North West _
Governance ICT | Provincial N/A | N/A | N/A NIA 1 1 1
of Policy departments |
Framework developed.
I Automated Number of o o
business | business process
process automated. | |
N/A N/A | NA N/A 1 1 1
1 L _ _
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2.3.2 Output Indicators, Annual and Quarterly Targets

Output Indicators Annual | Quarter 1 | Quarter 2 |Quarter 3| Quarter 4
Target !

Corporate Governance of ICT Policy) |

Framework (CGICTPF) 1 ]

implementation by the Provincial

Departments assessed.

ICT Disaster Recovery Strategy for the N

North West Provincial departments| 1 ; 1

developed. ;

Number of business process o o .
1 1

automated.

2.4 Communication

Sub Programme Purpose

To provide a functional government communication system which

empowerment and involvement in their own development

2.4.1 Outcomes, Qutputs, Output Indicators and Targets

enables citizen

Audited ! Actual Estimated Medium-term targets
Output performance ] erformance
Outcome | Outputs indicators 2020/ | 2021/ | 2022/ 2023124 2024/ 2025/ | 2026/
) 21 22 23 25 26 21|
Provincial Number of
departments Provincial
implementing the | Depariments
governance and . - N/A N/A 12 12 12 12
. strategic communication
accountability .
framework strategic
! framework
monitored
2.4.2 Qutput Indicators, Annual and Quarterly Targets
Output Indicators Annual | Quarter 1 |Quarter 2| Quarter 3 |Quarter 4
Target
Number of Provincial Depariments
implementing the Provincial
communication strategic framework 12 12 12 12 12
monitored
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To build a capable, ethical, and developmental province through targeted individual, organizati
onal and institutional capacity development.

— _ = P e
AUgHSC Actual Estimated Medium-term targets
Output performance o pimen )
QOutcome Outputs Iindicators 2020/ 2021/ 2022/ 2023124 2024/ 2025/ | 2026/
L ._ | 2 22 |2 ECR EE
Provincial Skills | Number of
Development Provincial
Skilled and | Partnerships Skills
capable coordinated Development N/A N/A N/A | N/A 4 4 4
workforce Partnerships |
| coordinated
| ! |
Output Indicators Annual ) '
P Quarter 1 Quarter 2 | Quarter 3 | Quarter 4
] Target
iNumber of Provincial  Skills| 4 1 1 1 1
Development Partnerships
coordinated
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2.5 Integrity Management

Sub Programme Purpose

* To implement minimum physical security standards and minimum information security
standards
» To manage and coordinate the implementation of Provincial anti-corruption programme of
action and to promote professional ethics.
» Provision and coordination of comprehensive investigation management services.

2.5.1 Qutcomes, Outputs, Output Indicators and Targets

Medium-term targets

51

Audited / Actual performance | Estimated
Outcome Outputs Outputindicators 559021 [ 2021/22 | 2022/ ggg;;‘:a"“e 2024] | 2025/ | 2026/
[ 23 25 26 27
Improved | Provincial ["Number of Provincial N
oversight departments Departments
compliance to | monitored for
minimum compliance to N/A N/A 12 12 12 12 12
physical minimum physical
security security standards
standard
Improved Provincial Number of Provincial
oversight departments Departments
compliance to | monitored for
minimum compliance to N/A N/A 12 12 12 12 12
| information minimum information
security security standard
standards
i Provincial | Number of Provincial i - -
Departments Departments
investigation investigations N/A N/A N/A 12 4 4 4
cases concluded.
improved | concluded
governance
and " Assessment Number of | )
accountability | conducted on | assessment
compliance to | conducted on
financial compliance to N/A N/A N/A | N/A 1 1 1
disclosure financial disclosure




2.5.2 Output Indicators, Annual and Quarterly Targets

Output Indicators " | Annual |Quarter 1|Quarter 2|Quarter 3|Quarter 4
Target

Number of provincial departmer_l_té - I

monitored in compliance to minimum 12 12 12 12 12

physical Security standards

Number of provincial departments

monitored in compliance to minimum 12 12 12 12 12

Information Security standards

Number of Provincial Departments N ) o

investigations concluded. 4 1 1 1 1

Assessment conducted on compliance to

financial disclosure 1 | ’

2.5 Legal Advisory Services

Sub Programme Purpose

To provide internal legal advisory services to the Office of the Premier and transversal state law

advisory services to the Provincial Depa

rtments.

2.6.1 Outcomes, Qutputs, Output Indicators and Targets

[ Audited 1 Actual Estimated Medium-term targets
Qutput igrformance performanice ‘
QOutcome Outputs indicators | 2020/ | 2021/ | 2022/ 2023124 2024/ | 2025/ | 2026/ |
|2 |22 |23 |25 |26 7 |
T Certified Bils | Number  of 1
Bills certified
N/A N/A N/A 6 4 4 4
Improved Litigation Number of
governance spending  on | assessments
and N cases across | performed to
accountabily | Departments, | analyse NA | NA | NA N/A 12 | 12 | 12
provincial
Litigation
spending
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2.6.2 Quitput Indicators, Annual and Quarterly Targets

Annual

Quarter 4

Output Indicators Quarter 1) Quarter 2 | Quarter 3
o _ Target ]
Number of Bills certified 4 1 1 1
Number of assessments performed | ] -
to analyse provincial Litigation12 12 12 12 12
spending JI

53



3. PROGRAMME 3: PLANNING, PERFORMANCE, MONITORING, AND INTERVENTION

3.1 Programme Purpose:

To coordinate and facilitate policy formulation, integrated planning, performance monitoring,

evaluation and service delivery intervention in the province.

3.2 Provincial Planning and Support

Sub Programme Purpose

To coordinate policy formulation and integrated planning in the province in response to
economic development,

3.2.1 Outcomes, Outputs, Output Indicators and Targets

Qutcome

Outputs

Output
indicators

[ Audited  /

performance

Actual

2020/ | 2021/
21 22

2022/
23

Estimated
performance
2023/24

Medium-term targets

2024/
25

2025/ | 2026/
26 | 27

Improved
integrated

| planning and
| coordination

Plans and
performance
aligned to the
planning

Strategic
Annual
plans

revised
framework

Number of draft
annual
performance
plans assessed
for alignment to
the Revised
Planning
Framework for
Strategic
Plans
Annual
Performance
Plans

and

N/A | 12

12

12

12

12 12

Annual plans aligned with
Provincial Exco Makgotla
and SOPA.

Number of
assessments of
APPs for
alignment to
Exco Planning
Makgotia and
SOPA

N/A N/A

N/A

Integrated
Frameworks
developed

Planning
guide

Number of
integrated
planning
framework guide
developed

N/A N/A

N/A

N/A
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3.2.2 Output indicators, Annual and Quarterly Targets

Output Indicators Annusl Quarter 1/Quarter 2/Quarter 3 Quarter 4
Target

Number of draft annual performance plans

assessed for alignment to the Revised L1 ) i 12 i

Planning Framework for Strategic :

Plans and Annual Performance Plans

Number of assessments of APPs for

alignment to Exco Planning Makgotla and 1 1 ) _ i

SOPA .

'I ) === - — = — —1

Number of integrated planning framework 1 1 ) i i

guide developed

3.3 Performance Monitoring and Evaluation

Sub Programme Purpose

To coordinate provincial performance monitoring, evaluation, and intervention

3.3.1 Outcomes, Outputs, Output Indicators and Targets

_— - -
Auditecg I il Estimated | Medium-term targets
Qutput indicators perforn'wmce : performance -
Qutcome Outputs 2020/ | 2021/ | 2022/ 2024/2 | 2025/26 2026/27
2023124
21 22 123 o 5 -
improved | Approved Number of -
oversight consolidated Assessments of
Provincial departmental
performance performance in line
report. with their Annual 4 12 e 4 4 4 4
Performance Plan
conducted
Approved Number of - B
consolidated assessments of
Provincial POA | departmental
performance pgrformance in line N/A N/A 4 4 4 4 4
reporl. with Programme of
Action (POA)
conducted S
- Assessment Number of i .
on the | assessment
implementatio | conducted on the
n of research | implementation of N/A N/A N/A 2 2 2 2
agenda the approved
| research agenda
1 |
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3.3.2 Output Indicators, Annual and Quarterly Targets

Output Indicators Annual ' j
Quarter 1 Quarter 2 | Quarter 3 |Quarter 4
Target :

Number of assessments of departmental i ]
performance in line with their Annual 4 1 1 1 |1
Performance Plan conducted.
Number of assessments of departmental o
performance in line with Programme of 4 1 1 1 1
Action (POA) conducted.
Number of assessment conducted on the B
implementation of the approved

2 - 1 - 1
research agenda
|

3.4 Service Delivery Monitoring and Intervention

Sub Programme Purpose

To manage and facilitate service delivery support programmes and interventions

3.4.1 Outcomes, Outputs, Output Indicators and Targets

Aucited F Actal Estimated Medium-term targets
Output indicators performiancy performance
Outcome Outputs 2020 | 2021 | 2022 2023/24 2024/ | 2025/ | 2026/
121 122 123 25 26 27
improved Assessment report on | Number of AIDS S |
Goverhance functionality of | Councils
and Provincial Aids Council ;Us“sfz‘at:;f:sg%s
ACCOURIGpIIY gﬁgﬁn ?E)i:rcl;? *;'g; conducted NA | NA | NA |4 4 4 4
Local Aids Council (
LAC)
Public  Participation | Number of Public
Improved Programmes Participation
| Governance | i 5iemented Programmes NA | NA | NA 4 4 4
and B implemented
Accountability
Improved | Service  Delivery | Number of service - J"
mtegrfated Qutreach delivery outreach N/A N/A N/A N/A 16 16 16
Planning and | programmes programmes
| coordination _ implemented B
‘Moral  regeneration | Number of moral i E
programmes regeneration
implemented programmes N/A NFA | NVA | 4 4 4 4
implemented
I = =l I IS P




3.4.2 Qutput Indicators, Annual and Quarterly Targets

Output Indicators fannual Quarter 1/ Quarter 2| Quarter 3 | Quarter 4
- Target

Number of AIDS Councils functionality

assessments conducted 4 1

Number of Public Participation N
. 4 1

Programmes implemented ]

Number of service delivery outreach 16 4

programmes implemented

Number of moral regeneration 4 1

programmes implemented
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3.5 Special Programmes

Sub Programme Purpose

Promotion and Protection of the Human Rights of the Targeted Groups

3.5.1 Qutcomes, Outputs, Output Indicators and Targets

o '::::f:‘anie Actual | eotimated l Medium-term targets
 Outcome | Outputs Output indicators 15050 2021 | 2022 xggmance 12024/ | 2025 | 2026
_ o 2 |22 |23 N 25 126 | 127 |
Assessment report | Number of ' : ,
of the Provincial | assessments on |
Women ' the implementation |
empowerment Plan | of Provincial
Womett So6io- N/A | N/A | N/A 4 4 4 | 4
economic
empowerment Plan
Assessment report | Number of
of the Provincial assessments on
Plan on the Rights | the implementation
of the Child of the Provincial N/A | N/A N/A 4 4 4 4
Plan on the Rights
of the Chilid
Assessment report | Number of
of the Provincial assessments on _
Plan on Rights of the implementation %
Persons with of the Provincial
Disabilties Planon Rights of | VA | NA | N 4 4 4 | 4
Persons with
Disabilities
Assessment report | Number of
of the Provincial assessments on
Plan on the Rights | the implementation
of Older Persons of the Provincial NIA N/A NWA 4 4 4 4
Plan on the Rights
. of Older Persons ) e
Assessment report | Number of
of the Provincial assessments on
Youth Plan the implementation N/A N/A N\A 4 4 4 4
of the Provincial '
Youth Plan -
Assessment report | Number of
of the Planned assessments on
Military Veterans the implementation
Services of the Planned N/A N/A NVA 4 4 4 4
Military Veterans
Services

58



3.5.2 Output Indicators, Annual and Quarterly Targets

Output Indicators | ?::‘;&WQuar&er 1/ Quarter 2 Quarter 3 | Quarter 4

i E— —

Number of assessments on the implementation of | |
Provincial Women socio-economic empowerment
Plan

|

Number of assessments on the implementation of |
the Provincial Plan on the Rights of the Child 4 1 1 - 1 1

Number of assessments on the implementation of
the Provincial Plan on Rights of Persons with
Disabilities

Number of assessments on the implementation of
the Provincial Plan on the Rights of Older Persons 4 1 1 1 1

Number of assessments on the implementation of
Provincial Youth Plan | 4 1 1 1 1

Number of assessments on the implementation of
the Planned Military Veterans Services 4 1 1 1 1

4., EXPLANATION OF PLANNED PERFORMANCE OVER THE MEDIUM-TERM PERIOD
4.1Programme 1: Administration

The outcome will improve on improved governance and accountability, as well as Premier's
political mandate of the province.

To provide effective and efficient administration in the Office using the following enablers:
» Adequate human and financial resources

* implementable plans with clear outcome and indicators

= Strengthen technical capacity in the Office

= Create an environment that will promote, allow and enhance employee’s potential

The outputs will contribute towards achievement of the outcomes in the Strategic Plan through.
=  Optimal use of resources of the office that supports the core programmes to deliver

* Economic empowerment of designated groups

=  Embracement of Digital systems

= |mplementation of provincial priorities aligned to the National Development Plan

4.2 Programme 2: Institutional Development and Support

The outcome will improve on improved governance and accountability, skilled and capable
workforce, and improved oversight.

To provide effective and efficient administration in the Office using the following enablers:
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Strategic leadership and support to all provincial departments through coordination,
monitoring and evaluation.

Improve performance on strategic human resource management

Optimize service delivery through implementation of ICT

Provide functional government communication system

Implement minimum security standards to eradicate fraud corruption and acts of misconduct
Provide internal legal services and transversal state law advisory services

The outputs will contribute towards achievement of the outcomes in the Strategic Plan through:

Public Service and strengthening institutional capacity.

Good ICT Governance will lead to the efficiency in the achievement of the Impact. This will
in turn contribute to the 6th national priority (Capable, Ethical and Developmental State) as
well as stay at home economy.

Improve youth employability and entrepreneurial capacity to address the triple challenges
of unemployment, poverty and inequality within the province.

To improve state capacity to deliver quality services to the citizens.

The programme required funding and the formation partnerships with both external
stakeholders and other departments.

Through Skilled and competent workforce quality services will be rendered to citizens to
achieve the desired impact.

4.3Programme 3: Planning, Performance, Monitoring, and Intervention

The outcome will improve on improved governance and accountability, improved integrated
planning and coordination and improved oversight

To provide effective and efficient administration in the Office using the following enablers:

To provide integrated planning, performance monitoring evaluation and intervention in the
Province

Coordinate Provincial performance monitoring evaluation and intervention

Coordinate, monitor and analyses integrated planning

Manage and facilitate service delivery support programmes and intervention

Promotion and protection of the human rights of the targeted groups

The outputs will contribute towards achievement of the outcomes in the Strategic Plan through;

Coordinating the design of a provincial five-year implementation plans,

Establishing a framework for planning and monitoring of the NDP five-year implementation
plans for the province

Improving monitoring and evaluation in the province as a means to produce quality reports
that will influence decision making towards improved service delivery

Improving Oversight on Socio-economic Empowerment Program for Women, Children,
people with disabilities and older persons.

Improving Governance and Accountability in relation to service delivery, moral regeneration,
and social cohesion across the province.
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Summary of payments and estimates by programme and economic classification

Summary of payments and estimates by programme and economic classification.

Table 1.3 : Summary of payments and estimates by programme: Office Of The Premier

Qutcome Ma'P : Adjus.te‘.j Revised estimate Medium-term estimates
PHTVE VY
R thousand 2020121 2021422 202223 2023/24 2024125 2025026 2026127
1. Adminiskation 99218 104 369 123826 128 124 136 046 136046 (2532 131131 137 161
2 Instiistionat Development 238 808 191 395 209 284 247 535 223634 223634 253 589 26481 276 599
3. Policy And Govemance 77 966 79118 87 076 106 542 111521 111 521 101 225 106112 110994
Total payments and " 415992 374882 420186 482 201 471 20 o 430136 502 054 524754
Table 1.4 : Summary of provincial payments and estimates by economic classification: Office Of The Premier
Qutcome Wain . Ad]“,h(,’ Revised estimate Medium-term estimates
appropriation appropriation
R thousand ) - 202021 2021122 w2 | i 2023124 2024125 00526 200611
Current payments 354 708 353 182 377795 462 512 436 810 436 786 467 802 488 835 $0927
Compensaton of employees S 24B 569 249159 IBE412 289 656 769 806 309587 23748 338 642
Goods a1 sevicee 106 538 104 533 128634 177100 147 004 146 280 156 245 165086 172285
Interast and rant on tany 527 k1] k23 - - - - - -
Transfers and subsidies to: 20313 19079 25004 5355 234 22365 5416 5865 5926
Provincas and nuxcipalibes - ) - S = - - - -
Uspartmarial agervies and actounts - ] - - - -
Higher educaion nsthsong - . - - - - -
Foreign g ond antemabiznal org - b - - - -
Pabliz corporasens ani pvate snRicrsss - = - - - - -
Non-piodl insttutons - - b - - - - - -
Housebods G313 13071 2044 £ 355 2231 22285 5416 5865 5926
Payments for capital assets 4097 2619 7455 14334 12 050 12050 6918 7554 7501
Buildings and other fxad shuskaes M - T e - e - - = - -
Machinary and equipment 43971 2819 7455 14334 12090 12052 LRedl] 7594 790
Henlaga Agsels - - - - - - -
Speciahised mhlany aseels - - - - - - - -
Biclogicd assels - - - - - - - -
Land and sub-soi assels - - - - - - - - -
Schware and other inlangitle assels - = - -l - -
Payments for financial assets - - 9872 - - & 5 - - -
Total economic classification 415992 374 882 420186 482 201 411 701 471201 480 136 502 054 524754
Table 1.5 : Summary of payments and estimates by sub-programme: Programme 1: Administration
Outcome Ma:.n " Ad]us.te? Revised estimale Medium-lerm estimates
appropriation appropriation
R thousand 2020021 2021422 202473 2023124 2024125 2025126 2026027
1 Pramier Support 15928 17873 17535 RTY 19820 19820 20320 21197 22172
2 Execulive Councit Supporl 7553 873 8503 10 444 10647 10647 10 634 11 483 12011
3 Director-General Support 38621 44 22 50059 55712 57 508 57 506 5417t 57 988 60654
4. Financial Manag t 37 116 33539 7719 42971 48073 48073 40197 40 463 42324
Total payments and estimates 93 218 104 369 123 826 128 124 136 046 136 046 125 322 1311431 137 161
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'T_ah_le 1.6 : Summary of payments and estimates by economic classification: Programme 1: Ad

Rth q

2020121

Outcome

2024/22

Main

apprapiation
2022(23

ministration

Adusted g astimate
appraprlstion
202324

Nedium+erm estimates

2024/25 2025126 2026/27

Current payments
Compensalion of émploysss
Goads and sewvices
Intevesi end rent on fand

96 326

100 816

MOEdD|

G

19 652
15

81826
18 086
2

82626
26016

He7mt
9t 187
28 590

127 118 27 086

121143 126 928 132 761

94 7947 94797
32319 32269

9487 89276 103843
%73 27 648 25018

Transfars and subsidies to:

633

1241

12|

1355 1813 1443

1416 1480 1548

Provinses and municipallies
Depal ios and
Hgher edusalion inglibdions

Foraian g (s and i
Pubtic aorp and private sniprpri
Non-profl ins§iufions

Hossholds.

Payments for caplial asssts
Buildings and ofher xed siuciures
Maohinery and aquipment
Heritage Assols
Specigllead mlililasy assaty
Biologlcal assels
Land and sub-soll asssls
Sofwars and other intangible assels
Payments for financlal assets

Total scenomlc classiffcatlon

98 218

104 389

e
12386

128 124

136 046 138 04BJ

131131 137 181

The programme provides efficient and effective administrative support services to the Office. The

2024/25 MTEF budget is focused on financing centralized direct operational costs and overheads such
as audit fees (R4.215 million), fleet services (VMS) (R4.650 million), training and development for
employees (R2.065 million), employee health and wellness for the office (R1.375 million), operating

lease costs for office accommodation and labour saving devices {R2.850 million), finance lease for

labour saving devices (R1.740 million) and Discretionary Fund (R1.090 million). The Office also makes

provision for consultants of compliance investigation services on irregular expenditure (R1.288 million).

Table 18 Summary of payments and estimates by sub-pragramme: Programine 2; Institutlonal Development

Cuteorne Bppl’r:‘:::&ﬁol\ ap:?;:;:i(::on Revlsed estimate Medium-term estimates

Rth d 202021 . ralrY] 2022/23 202324 2024125 2025126 2026427

1. Stralegic Human Resoumes 19948 17883 19241 22286 2437 22437 25458 25 697 26 881
2. Information Communicaiontachnology 136 827 97 436 89 499 150 274 103 815 103815 148 522 154 184 186 863
3. Legel Services 9481 6575 14 796 8068 11713 113 8481 8 860 9267
4, Communication Services 18 268 2218 25 085 25308 2 317 26 317 25 887 27 866 29 147
5. Prog Support 54 164 48233 60 663 41599 58 352 59362 45244 48 204 50 421
Total payments and estiinatas 238 808 191 395 209 284 247 535 223634 223634 253 569 284 811 278 539
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Tahte 1.9 Summary of payments and estimates by economic classification: Programme 2: knstitutional Development
Outcome appr;:;ﬂm ap“:g:?::o“ Revised estimate Medium-term estimatas
__Rinousand - 2020121 2021f22 2022123 ey | 20245 2025026 2028027

Curen: payments 181 600 174 118 180 840 237 261 200 038 200 041 245 873 236 530 267 037
Compenmaion of employaes I[ 090 @801 o778l 106477 08035 108036 125743 131 207 137 243
Goads mnd sorvices i 81138 77 950 84082 13 784 92003 02008 119820 125223 130694
Interest and ronl on land 512 it} - - - - - _ _

Transfers and subsidles to: 19 041 1708 23745 4000 19715 19712 4000 4185 4378
Provinces and muricipaliies M - - | - - E— = = = |
Departmenld egencies and accounts - - 20 - - - - - -
Higher educaion insikfions - - - - - - - _ -
Foreign g ard intemnationsl jisa - - - - - - - - .
Publlc carporatang and privale enterprises - - - - - - - - -
Hon-profit instiviens - - - - - - - - -
teuseholds {9041 17 095 376 4000 19715 19712 4000 4185 14 SYEJ

Payments for caplisl assets X 18 4699 4274 B 3861 3eis 4086 4284
Buddings and olher ixed stuslures - - - - - - - z i
Machinery and aquipment 3167 181 4520 6274 3881 3861 3916 40% 1264
Heiilage Assets - - - - - - - _ 1l
Specislised military assels - - - - - — - _ -|
Bloleglod essels - - - - - - - - -
Lend and sub-soil assels - - - - - - - _t
Sofware snd othar inlangible assels - - - - - - - - _

Payments for financlal assets B - - ; - - = = o =

Tola) economic classification o 239 808 161395 209284 | 247 638 223 634 223834 253 548 264311 276 899

The budget for 2024/25 MTEF mainly provides for ICT Transformation programs (R103.197 million),
centralization of bursaries to non-employees (R4 million), Legal services (R1.544 million), Provincial

Communications Strategy (R10.772 million), Youth Advocacy Programme (R1.583 million).

Table 1,11 : Summaty of payments and estimates by sub-programme: Programme 3: Policy And Govarnance

Cutsome apprn::;;iun ap::r(g:::::on Revised estimate Medium-erm estimates
Rith d 2020/21 2021722 202223 2023124 2024025 2025128 202627
1. Special Programmes 8218 9238 10 839 11166 11473 11173 10229 11086 11575
2. Inter-Governmanta| Relafons 5537 6021 5980 7363 7 7244 7739 8083 8456
3. Provincial Policy Management 29042 29678 32300 42 522 43743 43743 37 567 39145 40946
4. Pramler'S Priorily Programmes 10114 10 367 10 086 16 679 14639 14 639 16 302 17 049 17 832
5. Programme Support 25058 2914 @89 28912 722 34722 20 388 30 769 32185
" Total payments and estimates 77966 78118 87076 106 542 M 5N s 101 225 106112 110994
TFable 112 : Summary of payments and estimates by economic classification: Programme 3: Policy And Govemance :
Outcome Meln Adjusted Revised estimate Medlum-beorm estimates
zppropriation  approprlation
Rih d 202011 2021122 2022023 | i 202324 o 2024125 2005026 202807
Curent payments 76782 T8 258 86 313 ' 10§ 474 109 656 169 659 100 986 105 381 110 228
Campensation of employees 70833 70 668 oh7s6 68748 89 074 Y ET T T
Goods snd senices 5949 7 589 16537 16726 2682 22685 12042 12416 12673
Interest ang rant on land - - 22 - - - - - -
Tranefers and subsidles to: 59 784 57 | - 3 "o - - -
Provinoes end miniolpalities - - -] - - - - - -
Departmental egenciss and accotnls - - - I - - - - - -
Higher educefon institutions - - - - - - - - -
Foraign ga ls and inlsmalionat - - - - - - - - -
Publie corporalions and privale antiprises - - - - - - - - -
Non-profil instifutions - - ~ - - - - - -
Householde 589 764 597 - "3 70 - - -
Payments for capltal assate 505 96 164 1068 1452 1152 _' 238 ™ 765
Buildings and other fixad etniclures - - - - - - - - N
Machinery and squpment 595 9% 164 | 1089 1182 11452 239 kKl 785
Harilage Asgals - - -1 - = - - - -
Specisised militery sssals - - =] - - - - - -
Biologiceal aseels - - - - - - - - -
Land and sub-soil assels B - - - - - - - -
Sofware and other inlangible essels . - - - = - - - ]
Payrants for financlal assets - - - - - - - - -
Tola economic classification. 77056 13118 67076 108 542 111621 11521 101225 108 112 110994




The budget for 2024/25 MTEF mainly provides for Provincial Council on AIDS Secretariat function
(R2.04 million), Social Cohesion and Moral Regeneration activities (R1.938 million), Women and Rights
of Children activities (R809 thousand), Disability and Older Persons activities (R230 thousand), Renewal
of ESRI GIS annual license and Global Insight Statistical data license (R738 thousand) and Provincial
Spatial Development Framework (R545 thousand).
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Improved
Governance and
Accountability

6 UPDATED KEY RISKS AND MITIGATION

Inability to implement
Risk Management
Strategy effectively in
the Office of the
Premier

Capacitate Risk Management
Unit to improve the maturity in
the Office of the Premier

Improved
Governance and
Accountability

Inadequate ICT
systems for effective
governance structure
meetings

Procurement of adequate ICT
systems for secretariat services
to work efficiently.

Improved
Governance and
Accountability

Exclusion of
designated groups
(People living with
disabilities) for
economic
empowerment.

inadequate supplier
development for

' designated groups
(People living with
disabilities).

Review and Monitor
implementation of the PPPFA
policy

Accommodate all designated
groups

during procurement by the
Office.

Develop a strategy to empower
designated groups economically
through communications and
media strategies and in
collaboration with PSCM.

Improved
Governance and
Accountability

Inability to perform
functions of internal
control independently

Complete the recruitment
processes for internal control
function as one of identified
critical post

Improved
Governance and
Accountability

Inability to prevent,
condone or
recommend
consequence
management on all
cases of
transgression

appointment of consultant to
assist with and implement
irregular , fruitless and wasteful
expenditure framework

Improved
Governance and
Accountability

inadequate delivery
' of ICT services

1. Review CGICT Policy and
Charter; bi-annually workshops
on the ICT Policies and
Frameworks.
2.a) Implement the new
Mainframe;

b) Upgrade the district
servers;

c) Upgrade 110 network sites.

d) Implement internet
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connectivity at 123 libraries.
e) Upgrade the internet
bandwidth to 1Gbps.
| 3. Public Works to commission
the new generators in Garona
area.
4.a) Implement SmartGov Suite
and ITSM (call centre system).
b) Finalize the draft ICT
Digital Transformation Strategy;
5. Imptement the skills
development plan.
6. Submit all contractual ICT
goods and service requests to
SITA by end of the first quarter.
Monitor the contract register.
7. Monthly engagements with
‘ SITA on all requests for

procurement - SITA provide
| procurement request report.

' Empower managers on
reporting adequately

' Ihﬁplemeh_taﬁoh of éécurity
system by Department of Public
Works.

Issue non Compliance letters
calling for implementation of
| conseqguence management

Governance and
| Accountability

"Issuing of communication in a
form of written request for
implementation by Programme

Manager of recommendations to
_ the Head of Departments

" Improved 1. Inconsistent
Governance and | performance
‘ Accountability reporting
Improved Inadequate security
Oversight systems
| Improved Lack of
l Governance and | implementation of
| Accountability legislative and Policy
‘ prescripts
10 ' Improved Actions not taken
| Governance and | against parties
Accountability identified on fraud
| investigations
B recommendations
12 | Improved Inadequate

instruction with
regard to litigation
| matter
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| Develop the litigation
framework for briefing
processes




| Issuing letters to departments

before the quarterly submission
date reminding them to submit
quarterly reports.

13 Improved Inadequate citizens
Governance and | empowerment and
Accountability involvement

14 Improved Inadequate
integrated coordination and
Planning and Co- | integration of
ordination development initiative

by departments

1. Develop integration
framework to institutionalize
integrated planning in NWPG

7 PUBLIC ENTITIES

Name of Public Entity Mandate Qutcomes Current Annual Budget(R thousand) ‘
- N/A . ~NA | N N/A |
INFRASTRUCTURE PROJECTS
No.  Project NameProgramme [Project Outputs |Project  [Project [Total ‘Curreﬁi year Risk
description tart completion |[Estimated [Expenditure
| date Date cost
1: . NA N/A N/A N/A N/A N/A NIA N/A N/A

9 PUBLIC PRIVATE PARTNERSHIPS (PPP)

Public
Partnership

Private

Purpose

Outputs

Current Value of Agreement

End Date of Agre_ement

NA

N/A

J N/A

N/A

N/A
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